
“The expertise of the facilitator was just amazing. This was by far 
the most constructive, extensive, and challenging training I’ve 
ever encountered. The Social Agility section was enlightening and 
very useful. Every senior leader should do this.”

- Marriott Hotel Manager, Paris, France

MFI SOCIAL AGILITY
ASSESSMENT 
& TRAINING

All relationships, business or personal, grow and die one conversation at a time.

The style we communicate and make decisions plays the lead role in relationships 
improving or getting worse. The MFI Social Agility Assessment and Report will 
target your style preference, how you like to give and receive information, make 
decisions, and cope with stress. You’ll also learn how to identify the styles of others 
and how to bridge communication gaps. The 360o option shows how others see you, 
and our top-rated training programs are ideal for leaders and teams ready to improve 
engagement, productivity, and innovation.

Elevate Communication. 
Elevate Performance.
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Mission Facilitators is a boutique performance improvement company focused on 
creating purpose-centered leaders, teams, and organizations through training, 
facilitating, and executive coaching. With over 25 years’ experience working with 
Fortune 500 companies in 19 countries, CEO Dean Newlund and his team of 
professional coaches and facilitators have created the MFI Social Agility Assessment 
training programs. Our learning-by-doing approach ensures leaders and their 
employees will apply new tools to improve communication.
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MFI SOCIAL AGILITY

• On-line assessment and detailed report
• Coaching action-planning
• Interactive training
• Train the trainer

For more information contact us at
info@mifleadership.com or call 800.926.7370

Past clients have seen improvements in:

Engaging employees and leaders around a common language to identify and fill 
communication gaps,
Resolving conflict sooner based on a foundation of trust, self-awareness and 
awareness and appreciation of others,
Better decision making that pulls from the best ideas not reliant on the style 
preference of the person in charge,
Preventing derailing behavior by improving emotional intelligence,
Increasing innovation by encouraging instead of squelching new ideas that 
challenge the status quo.
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